


Will New York Paid Family Leave benefits ever change?
The New York Paid Family Leave contribution rate, maximum 
leave duration, maximum weekly benefit, and state average 
weekly wage are all subject to change. However, there are 
no scheduled New York Paid Family Leave program benefit 
changes beyond the January 1, 202�� changes included in this 
summary. 

If an employee’s leave period carries over from one year to the 
next, the benefit amount and duration will reflect the year in 
which the leave began. For example, an employee who starts a 
leave in December 202�� that extends into January 202�� will 
receive benefits based on 202�� requirements. 

Can New York Paid Family Leave be taken intermittently?
Yes, any covered leave can be taken in intermittent periods. 
However, since eligible leave is based on one full workday, if 
any portion of a workday is completed, that day will not be 
eligible for benefits. 

When requesting intermittent leave, please follow your 
company’s call-in procedures and then immediately call First 
Symetra at 1-877-377-6773. If possible, a 30-day advance notice 
should be given to your employer. If your leave dates are not 
known ahead of time,

 




